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9.02 (a) Employees shall be entitled to up to 18 months of parental leave (or the maximum 
allowed by ESA)  in the case of the birth or adoption of a child.  Seniority shall be 
retained and will continue to accumulate during such leave.  

  
(b) It is agreed that the Employer shall top up any E.I.  Maternity/Parental leave benefit 

employees are receiving.  The top up shall be equal to twenty-five percent (25%) of the 
employee's E.I. Benefit. 

 
9.03 If the employee is not able to return to work after the initial fifteen (15) weeks for health 

reasons, than the employee shall be entitled to collect sick benefits from LIUNA Local 837 
Benefits Plan. 

 
ARTICLE 10 - RIGHTS AND PRIVILEGES 
 
10.01 Any rights and privileges at present enjoyed by employees or mutually agreed upon hereafter 

shall remain unchanged during the life of this Agreement. 
 
ARTICLE 11 - HEALTH AND SANITATION 
 
11.01 The Employer shall make all reasonable provisions for the safety and health of the employees 

during working hours. The Union may from time to time bring to the attention of the Employer 
any suggestions in this regards and also any other suggestions for improvements in conditions of 
work. 

 
ARTICLE 12 - BENEFITS PLAN & PENSION 
 
12.01 It is agreed and understood that the Employer agrees to contribute the maximum allowed 

contributions to the LIUNA Staff & Affiliates Pension Fund.  
 
It is agreed and understood that the Employer agrees to contribute the maximum allowed 
contribution to the Labourers' Pension Fund of Central and Eastern Canada.   

 
For employees hired prior to May 1, 2002, a pension difference calculated at $3.50 per hour up 
to 1200 hours, will be paid out at years end.  
 

12.02 The Employer agrees to give full coverage to employees under the Local 837 Benefit Plan, as in 
the ICI Sector. 

 
12.03 The Employer agrees to provide employees with two (2) years of full (active) benefits upon 

retirement. Thereafter the employer agrees to give employees the same benefit package a Local 
837 retired members receive. 

 
 a) Commencing April 30, 2014, the Employer agrees to finance a retiree benefit plan 

equal to the current plan provided to its Local 837 Retirees, and wave premium  
associated with plan. 
 

 b) Providing the employee retiring has 25 years of service. 
 






















